fers to the maintenance of a balance between work and efforts to treat or prevent illness. This trend is rooted, firstly, in the labor shortage that has been created by the aging of populations and low birth rates, especially in developed countries. It also derives from the promotion of diversity and inclusivity by corporations, and by the current collaboration between clinical and occupational medicine 2) .
In terms of practical implications, occupational health professionals promote harmonization to meet two important challenges: disease prevention and the supportive fitness for returning-to-work. Strategies to achieve these goals must consider not only the advice provided by occupational health professionals, but also the characteristics of the extant frameworks for creating a bridge between medical institutions and workplaces. 
